BUSINESSFORWARD

FOUNDATION

IN RESPONSE TO THE MUSLIM TRAVEL BAN:

It is imperative to promote
inclusive business environments... In
the tight labor market, we need to do
all we can to obtain as wide a pool of
skilled labor as we can. Even if there is
only a travel ban, the perception and
perpetuation of stereotypes will be
felt in the workplace.

- DENISE SCOTTI-SMITH, PRESIDENT,
MISSION ACCOMPLISHED CONSULTING LLC,
SIMPSONVILLE, SC
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TRAINING MATERIALS

THE BUSINESS FORWARD NETWORK ON

DIVERSITY &
INCLUSION

WHAT OUR NETWORK IS SAYING:

WE ARE NOT FULL

MOST AMERICAN COMMUNITIES ARE SHRINKING AS
WORKERS GET OLDER AND YOUNG PEOPLE LEAVE —
SMALL BUSINESSES NEED IMMIGRANTS

WE CAN’T COMPETE IF WE CAN’T GET ALONG
STRONGER, WELCOMING COMMUNITIES ARE MORE
LIKELY TO ATTRACT NEW TALENT AND INVESTMENT

GOOD JOBS WHERE WE NEED THEM

THE SHIFT FROM FOSSIL FUELS TO RENEWABLES
COULD REDISTRIBUTE ENERGY INVESTMENTS AND
JOBS TO COMMUNITIES THAT NEED THEM MOST

SUPPORT WOMEN IN THE WORKFORCE
BY CLOSING THE GENDER GAR, WE COULD ADD
31 TRILLION TO AMERICANS’ ANNUAL INCOME

REBUILD TRUST IN ELECTIONS
RESTRICTIVE VOTING LAWS SILENCE VOICES IN

FAVOR OF SPECIAL INTERESTS — LOCAL BUSINESS
LEADERS KNOW WHAT THEIR COMMUNITIES NEED

CLEAN SLATE POLICIES EXPAND OPPORTUNITY
REMOVING BARRIERS TO RE-ENTERING THE
WORKFORCE HELPS FILL THE NEED FOR SKILLED
LABOR AND PROMOTES ECONOMIC SECURITY
REPORTS

WE ARE NOT FULL

WE CAN’T COMPETE IF WE
CAN’T GET ALONG

THE TRUMP SLUMP IN TOURISM
AND HIGHER EDUCATION

AZ, VA, & GA EMPLOYERS DEFEND
DEMOCRACY AND THE FREEDOM TO VOTE

THE ROLE OF PAID LEAVE IN CLOSING
THE GENDER GAP

THE HOMEWORK GAP



https://www.businessforward.org/wp-content/uploads/Biden-EOs-Business-Leader-Statement.pdf
https://www.businessfwd.org/news/americas-business-leaders-explain-the-cost-of-president-trumps-muslim-ban/
https://www.businessforward.org/wp-content/uploads/Green-Jobs-Training-Manual.pdf
https://www.businessfwd.org/wp-content/uploads/sites/2/BFF_2021_restrictive_voting_laws_toolkit.pdf
https://www.businessfwd.org/wp-content/uploads/sites/2/2020/02/5-We-are-not-full.pdf
https://www.businessfwd.org/wp-content/uploads/sites/2/We-Cant-Compete-National.pdf
https://www.businessfwd.org/wp-content/uploads/sites/2/2020/02/3-Trump-slump-tourism.pdf
https://www.businessfwd.org/wp-content/uploads/sites/2/State-employers-defend-democracy.pdf
https://www.podomatic.com/podcasts/businessfwd/episodes/2021-04-23T13_36_38-07_00
https://www.podomatic.com/podcasts/businessfwd/episodes/2021-05-28T11_13_32-07_00
https://www.podomatic.com/podcasts/businessfwd/episodes/2021-04-05T17_53_07-07_00
https://www.podomatic.com/podcasts/businessfwd/episodes/2021-09-13T07_16_58-07_00
https://www.businessfwd.org/wp-content/uploads/sites/2/Gender-Gap-Paid-Leave-Issue-Brief.pdf
https://www.podomatic.com/podcasts/businessfwd/episodes/2021-03-25T09_23_02-07_00
https://www.businessforward.org/wp-content/uploads/BF_HW_Gap_Issue_Brief_2021_Update.pdf

